In Table 4 we can see that our expectations are met only partially. The Naturally, w-e expected that both equity variables would manifest strong relationships with a desire to expand citizen involvement. Since citizen involvement has been discussed as a means of broadening access and remedying inequities in the representational process, we thought it clearly should be related to perceptions of both system and agency-program representativeness, i.e., those who perceive inequities should approve increased citizen involvement.
Finally, we hypothesized that administrators satisfied with prevailing power relationships would be less receptive to expanded citizen involvement than those who were not so satisfied since more citizen involvement obviously means change. After describing for us their picture of the degree of influence exerted by various institutions and also interest groups over public policy, we asked our respondents whether they thought that any changes were necessary from the pattern they had described or whether they felt satisfied with the prevailing pattern. From their responses, we constructed an index of power satisfaction which indicated quite clearly that American federal executives are not much disenchanted with the system they maintain. Nevertheless, we did anticipate that those who were less satisfied would be more favorable to citizen participation and that a critical difference might be found between those who were very satisfied and those who, at least, did express some qualifications.
We see from Table 5 Although the correlations between each of the two equity variables and attitudes toward citizen involvement are in the proper direction, they are more modest than we expected. We originally hypothesized that the most important reason for preferring greater citizen involvement was to redress imbalances in the representational process. But these data and, also, the wide variety of themes illustrated in the quotations which we presented show that this is only one reason. It is especially intriguing that nearly half of the administrators who unqualifiedly believed that all groups in American society were considered adequately (45 percent) or that all groups in their agency's programs were adequately considered (48 percent) supported more citizen involvement. The fact that such a sizable minority of respondents failed to perceive inequities and still supported more citizen involvement attests to the resilience of participatory values in the American political culture.
The correlation between administrators' preferred relationships with clientele groups and their attitudes toward increased citizen involvement is especially interesting. Our 
